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3. Hierarchy and Bureaucratic Structure

Brief outline:

This lecture series covers the emerging literature on the personnel economics of the state. We motivate
the topic by examining the link between state capacity and economic performance, and then work
towards opening the "black box" of state capacity. We do so by studying butreaucrats -- the personnel of
the state -- as a key dimension of state capacity, studying questions of bureaucrat selection ("how should
we select/attract talent?"), incentives ("how should we motivate recruited talent?"), and allocation ("how
should we match talent to positions?"). The emphasis of this course will be empirical and focused on
discussing the "frontier" research in this exciting area of study that lies at the intersection of
petrsonnel/organizational economics, political economy and development.
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